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As we operate under our investment theses, Environmental, Social, and 
Governance ("ESG") considerations continue to be fundamental to our 
firm's strategy to position our portfolio investments for success.

We strive to build and operate companies known for excellence, 
and we require our teams to be good environmental partners and 
seek opportunities to enhance the quality of life for our portfolio 
stakeholders. With our investment opportunities focused on services 
and essential infrastructure, we believe we make a direct impact by:

•	 Supporting the personal and professional growth of our team 
members by focusing on safety and skills development

•	 Creating support and momentum behind charitable giving
•	 Supporting the development of the communities where we work
•	 Reducing energy costs and greenhouse gas emissions
•	 Supporting internal diversity, equity, and inclusion efforts

Over the past few years, we have continued to actively manage BCP's 
ESG Metrics and Monitoring program with our portfolio companies. 
The portfolio companies provide qualitative and quantitative reporting 
on an annual basis to our partners, Bridge House Advisors and Novata.

OVERVIEW
A B O U T  T H I S  R E P O R T

The 2024 ESG Report reflects 
information and performance data as 
of December 31, 2024, and compares 
metrics from 2023 to 2024. This data 
is collected on an annual basis from 
our portfolio companies. Information 
contained in this report does not 
constitute any guarantees or promises 
with regard to business activities, 
performance, or future results. This 
report includes BCP’s ESG practices 
and policies, which we believe to be 
consistent with the European Union's 
Sustainable Finance Disclosure 
Regulation (SFDR), the Private Equity 
Growth Capital Council Guidelines 
for Responsible Investment, and the 
United Nations-backed Principles of 
Responsible Investment. BCP seeks 
to implement the ESG policy subject 
to its duties to its investment funds 
and investors, including any duty or 
endeavor to maximize the return on 
investment for any such investment 
fund.
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ESG FRAMEWORK  
OVERVIEW
BCP strives to have investments that create and 
provide an equitable, sustainable future. The ESG 
Framework formalizes these efforts.
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C O R E  P H I L O S O P H Y

BCP believes that sound ESG practices are essential to building 
strong companies with reputations for excellence. The firm 
explores opportunities to enhance environmental practices and 
carbon reduction while protecting returns. We believe that an 
effective ESG policy at the fund level is critical for delivering the 
returns BCP investors expect.

U N D E R W R I T I N G  A N D  S E L E C T I O N

BCP carefully evaluates sector and asset-specific risks and 
opportunities by engaging with:

•	 Key stakeholders

•	 Third-party technical experts

•	 Industry experts (operating partners, senior advisors, 
consultants)

M A N A G E M E N T  A N D  R E P O R T I N G

•	 Assist companies with developing and implementing ESG-
friendly business plans and best practices

•	 Support ongoing monitoring and reporting, consisting of 
metrics collected portfolio-wide as well as specific metrics 
tailored to recognize risks that vary by asset

•	 Provide oversight by senior leadership

Maximizing 
Outcomes for 
Communities 
and Investors

PHILOSOPHY P O R T F O L I O - W I D E  M E T R I C S

� Total energy consumption,  
percent grid electricity, percent 

renewable

Number of incidents of  
non-compliance with environmental 
permits, standards and regulations

Total recordable incident rate (TRIR)  
for employees and contractors

Employee breakdown by  
race/ethnicity and gender

Number of data breaches involving 
confidential information

Annual philanthropic contributions, 
number of volunteer hours, employee 

participation percent

Amount of monetary losses as a  
result of legal proceedings  

associated with bribery, corruption 
and anticompetitive practices
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Pre- and Post-Investment Diligence 

During the due diligence (pre-investment) phase of potential 
investments and during the ownership period (post-
investment), BCP incorporates environmental, social, and 
governance considerations, as appropriate in its discretion.

Long-Term Sustainability 

BCP encourages the companies in which it invests to consider 
relevant environmental, social, and governance issues, with the 
goal of improving performance, minimizing adverse impacts in 
these areas, and ultimately providing long-term sustainability 
for the benefit of multiple stakeholders.

Compliance, Support, and Safety 

BCP is committed to compliance with applicable national, 
state, and local labor laws in the jurisdictions in which it invests. 
Through its portfolio companies, BCP supports the payment of 
competitive wages and benefits to employees; provides a safe 
and healthy workplace in conformance with national and local 
law; and consistent with applicable law, respects the rights of 
employees to decide whether or not to join a union and engage 
in collective bargaining.

Respect 

BCP respects the human rights of those affected by its 
investment activities.

Oversight 

BCP seeks to use governance structures that provide 
appropriate levels of oversight in the areas of audit, risk 
management, and potential conflicts of interest.

Honesty 

BCP maintains strict policies that prohibit bribery and other 
improper payments to public officials consistent with the 
U.S. Foreign Corrupt Practices Act and similar laws in other 
jurisdictions in which it invests.

Transparency 

BCP reports on its ESG activities and progress and seeks 
appropriate disclosure on ESG issues by the companies in which 
it invests, in order to foster transparency.

The BCP ESG Policy is based on guidelines that we believe are 
principally consistent with the European Union's Sustainable 
Finance Disclosure Regulation, the Private Equity Growth 
Capital Council Guidelines for Responsible Investment, and the 
United Nations-backed Principles of Responsible Investment. 

BCP seeks to implement the ESG policy while upholding duties 
to our investment funds and investors, maintaining our primary 
focus on maximizing returns on our investments.

POLICY

Driving Value 
Creation 
in Critical 
Infrastructure 
Services and 
Assets Through 
ESG Leadership
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0.66
Average annualized TRIR 

for employees across the reporting 
portfolio for 2024

22%
Percentage of women 

employees across the reporting 
portfolio for 2024

$3,178,164 
Total philanthropic  

contributions for 2024 
On an annual basis, BCP’s portfolio companies report their 
ESG qualitative updates and quantitative metrics, which include 
portfolio-wide updates and metrics, based on our sector-based 
investment strategy for their specific industry.

K E Y  M E T R I C  T H E M E S

•	 Business Ethics
•	 Community Engagement
•	 Data Privacy & Security
•	 Diversity & Inclusion
•	 Employee Engagement & 

Retention

•	 Employee Health & Safety
•	 Energy Management
•	 Environmental Compliance
•	 People Development

C U R R E N T  R E P O R T I N G  P O R T F O L I O  C O M PA N I E S

•	 Brown & Root
•	 United Weld Holdings
•	 Lemoine
•	 Allied Power
•	 Gray Surety
•	 RailWorks
•	 United Utility
•	 National Water 

Infrastructure
•	 Enveniam

•	 Clear Current
•	 Elevation
•	 Aventia
•	 ARENA
•	 Grace
•	 Optimum Energy
•	 Brailsford & Dunlavey

24%
Percentage of minority 

employees across the reporting 
portfolio for 2024

PORTFOLIO-WIDE 
PERFORMANCE METRICS

Metrics  
that Matter
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ESG HIGHLIGHTS

S U P P O R T I N G  G R O W T H  &  S U S TA I N A B I L I T Y  F O R  C R I T I C A L 
I N S T I T U T I O N S  A C R O S S  T H E  U . S .

Three BCP Fund III platform companies – Grace, Optimum Energy, and Brailsford & Dunlavey – provide critical infrastructure services for 
the development and sustainability of universities, health care systems, K-12 schools, and other essential institutions across the U.S.

H E L P I N G  C O M M U N I T I E S  R E C O V E R  F R O M  &  W I T H S TA N D 
M A J O R  N AT U R A L  D I S A S T E R S

Two of BCP’s Fund II platform companies – United Utility and Lemoine – supported disaster response efforts in the wake of Hurricanes 
Milton and Helene in 2024, providing fuel, potable water, recovery support, and power restoration services across the southeastern U.S. 

ARCHITEC TURE,  ENGINEERING, AND CONSULTING

ENERGY OPTIMIZ ATION SOLUTIONS 

DE VELOPMENT ADVISORY AND PROGR AM MANAGEMENT

2 0 2 4  I M PA C T  B Y  T H E  N U M B E R S 

UNITED UTILIT Y:  POWER RESTOR ATION AND GRID HARDENING SERVICES

•	 Restored power to 1.5 million residents across eight states 

•	 Supporting grid resiliency projects in Louisiana, Texas, Florida, and Colorado

LEMOINE:  DISA STER RESPONSE SERVICES AND FUEL/WATER PROVIDER

•	 Supported hurricane recovery efforts for 2.5 million residents in North Carolina and Florida 

•	 Deployed 2,000 personnel and 4,800 assets

•	 Established 47 shelters that served over 13,000 residents

•	 Delivered over 6 million gallons of emergency fuel and 5 million gallons of potable water
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P R O V I D I N G  E N V I R O N M E N TA L  S O L U T I O N S ,  C L E A N E R 
W AT E R W AY S ,  A N D  L O W E R  E M I S S I O N S

Several of BCP’s services and infrastructure platforms are helping to create a more sustainable environment and cleaner waterways while 
also lowering carbon emissions.

ENVIRONMENTAL REMEDIATION, 
ECOLOGICAL RECL AMATION, AND 

WATER RESOURCES

SOL AR ENERGY AND WHOLE-HOME 
ENERGY EFFICIENCY SERVICES

WA STEWATER UTILIT Y 
OPER ATOR 

PROJECT SPOTLIGHT

N W I ’ S  A S C E N S I O N  PA R I S H 
R E G I O N A L I Z AT I O N  P R O J E C T

In one of the fastest-growing parishes in Louisiana, NWI will 
soon break ground on a regional wastewater treatment plant 
that will consolidate over 75 separate collection systems and 
decommission 72 neighborhood treatment plants. This will 
help solve longstanding environmental issues for the parish by 
removing 4 million gallons per day of treated wastewater from 
ditches and impaired waterways and improving drainage capacity. 
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ENVIRONMENTAL IMPACT

By the Numbers2

Leadership in Energy 
and Environmental 
Design (LEED) projects

97+
LEED-certified 
personnel

71

Energy-efficient 
homes 

13,000+
Tons of CO2 emissions 
avoided

202,800

Hurricane response efforts in 
North Carolina and Florida:

47 shelters serving over 13,000 residents

6 million gallons of emergency fuel

5 million gallons of potable water

Acres treated in 2024

25,000

Awarded contracts to enhance grid resilience in four states: 
Louisiana, Texas, Florida and Colorado.
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L E M O I N E

$2,405,452

U N I T E D  U T I L I T Y

$26,000

N W I

$1,300 

U N I T E D  W E L D  H O L D I N G S

$185,506

GIVING BACK

2024 Charitable 
Donations

A L L I E D  P O W E R

$141,750

B R O W N  &  R O O T

$154,601

$3,178,164
T O TA L  C O M B I N E D  C H A R I TA B L E  D O N AT I O N S :



SELECTED PORTFOLIO 
PERFORMANCE 
HIGHLIGHTS
Our portfolio of companies is committed to 
continuous improvement in the core themes included 
in our ESG framework.
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S E C T O R : 	

F U N D : 	 	

2 0 2 4  D I V E R S I T Y  &  I N C L U S I O N

S E C T O R : 	

F U N D : 	 	

BROWN & ROOT

E M P L O Y E E  H E A LT H  A N D  S A F E T Y

Brown & Root Industrial Services’ reported employee TRIR decreased from 2023 to 
2024, indicating improved year-over-year safety performance.

Additionally, the company’s 2024 TRIR and DART are both below the 2023 industry 
average reported for the Other Heavy and Civil Engineering Construction sector, 
according to the U.S. Bureau of Labor Statistics.2 0 2 4

0.12
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

$154,601
Amount in monetary  

philanthropic contributions

Industrial Services

BCP Fund I

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0.21 ARROW-DOWN 0.12

Average employee headcount 9,200 ARROW-UP 10,000

Philanthropic contributions $97,526 ARROW-UP $154,601

51% of 
employees 

are minorities

14% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	
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142023 ESG Annual ReportBCP

S E C T O R : 	

F U N D : 	 	

UWH EPIC 
BENDTEC

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0.42  0.39

Minority employees 62%  70%

Philanthropic contributions $158,438  $185,506

E M P L O Y E E  H E A LT H  A N D  S A F E T Y

United Weld Holdings reported a decrease in incident rates in 2024, with a TRIR of 
0.42 during 2023 to 0.39 in 2024. 

Additionally, the company’s 2024 TRIR and DART were both shown to be 
lower than the 2023 industry average for the Fabricated Pipe and Pipe Fitting 
Manufacturing sector, according to the U.S. Bureau of Labor Statistics.

Fabrication & Distribution

BCP Fund I

2 0 2 4

0.39
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

$185,506
Amount in monetary  

philanthropic contributions

70% of 
employees 

are minorities

8% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	
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P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0.64 ARROW-DOWN 0.51

Minority employees 20% ARROW-UP 24%

Philanthropic contributions $106,471 ARROW-UP $141,750

ALLIED POWER

E M P L O Y E E  H E A LT H  A N D  S A F E T Y

Allied Power’s total reported employee TRIR decreased from 0.64 in 2023 to 0.51 
in 2024. The company's TRIR and DART are both below the 2023 industry average 
reported for the Commercial and Industrial Machinery and Equipment (except 
automotive and electronic) Repair and Maintenance sector, according to the U.S. 
Bureau of Labor Statistics.

C O M M U N I T Y  S U P P O R T

For 2024, Allied Power reported $141,750 in philanthropic contributions, which is an 
increase from $106,471 contributions reported in 2023.

Maintenance Services

BCP Fund II

2 0 2 4

0.51
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

$141,750
Amount in monetary  

philanthropic contributions

24% of 
employees 

are minorities

12% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	

2 0 2 4  D I V E R S I T Y  &  I N C L U S I O N

LEMOINE

P H I L A N T H R O P I C  C O N T R I B U T I O N S

Lemoine's reported philanthropic contributions significantly increased from 
2023 to 2024. Additionally, of the company’s total philanthropic contributions in 
2024, $12,695 were provided to non-profit organizations focused on people from 
underrepresented groups.

S T R U C T U R A L  I N T E G R I T Y  &  S A F E T Y

Lemoine reported that there were no projects that failed final inspections during 
2024.

2 0 2 4

0.89
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

$2,405,452
Amount in monetary  

philanthropic contributions

Construction/Disaster Response 

BCP Fund II

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

Average employee headcount 594 ARROW-UP 903

Minority employees 30% ARROW-UP 38%

Philanthropic contributions $252,896  $2,405,452

38% of 
employees 

are minorities

28% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	
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S E C T O R : 	

F U N D : 	 	

UNITED UTILITY

C O M M U N I T Y  S U S TA I N A B I L I T Y

United Utility is one of three strategic partners selected to support Entergy’s 10-
year, $11 billion grid resiliency program, ultimately creating more sustainable and 
resilient communities across the service area.

E M P L O Y E E  H E A LT H  A N D  S A F E T Y

In 2024, United Utility’s reported TRIR and DART are both lower than the 2023 
industry averages for the Power and Communication Line and Related Structures 
Construction sector, according to the U.S. Bureau of Labor Statistics.

2 0 2 4

1.17
Total Recordable Incident Rate  

(TRIR) for employees

1
Data breach

$26,000
Amount in monetary  

philanthropic contributions

Regulated T&D Utility Services

BCP Fund II

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

Average employee headcount 983 ARROW-UP 1,226

Women employees 7%  8%

Philanthropic contributions $28,200 ARROW-DOWN $26,000

8% of 
employees 

are minorities

8% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	

2 0 2 4  D I V E R S I T Y  &  I N C L U S I O N

GRAY SURETY

D ATA  P R I VA C Y  &  D ATA  S E C U R I T Y

Gray Surety continues to show high year-over-year performance in cybersecurity 
with its lack of data breaches or compromised technology systems.

2 0 2 4

0
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

$10,000
Amount in monetary  

philanthropic contributions

Surety Services

BCP Fund II

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

Average employee headcount 35 ARROW-UP 40

Data breaches 0 = 0

N/R
36% of 

employees 
are women
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S E C T O R : 	

F U N D : 	 	

RAILWORKS
E M P L O Y E E  H E A LT H  A N D  S A F E T Y

In 2024, Railworks’ reported DART was 1.02, which is lower than the 2023 industry 
average for Other Heavy and Civil Engineering Construction, according to the U.S. 
Bureau of Labor Statistics.

2 0 2 4

1.6
Total Recordable Incident Rate  

(TRIR) for employees

2
Data breaches

N/A
Amount in monetary  

philanthropic contributions

Infrastructure Services

BCP Fund II

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 1.19 ARROW-UP 1.6

Minority employees 46%  47%

Unadjusted gender pay gap N/R -0.75%

47% of 
employees 

are minorities

8% of 
employees 
are women
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S E C T O R : 	
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S E C T O R : 	

F U N D : 	 	

RAILWORKS
W O R K F O R C E  D I V E R S I T Y

In 2024, Green Meadow reported a workforce consisting of 94% employees 
from underrepresented ethnic backgrounds and 21% women, higher than the 
2024 industry average gender diversity of 17.8% for the Waste Management and 
Remediation Services sector, according to the U.S. Bureau of Labor Statistics.

2 0 2 4

0
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

0
Amount in monetary  

philanthropic contributions

Waste Management Services

BCP Fund II

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR N/R 0

Women employees N/R 21%

Data breaches N/R 0

94% of 
employees 

are minorities

21% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	

ENVENIAM

W O R K F O R C E  D I V E R S I T Y

In 2024, Enveniam reported that 22% of its workforce is from underrepresented 
ethnic backgrounds, while women represent 29% of its workforce, higher than the 
2024 industry average gender diversity of 26.3% for the Architectural, Engineering, 
and Related Services sector, according to the U.S. Bureau of Labor Statistics.

W O R K F O R C E  H E A LT H  A N D  S A F E T Y

Enveniam reported that its total recordable incident rate for employees and 
contractors was zero during 2024, indicating exemplary safety performance.

2 0 2 4

0
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

N/A
Amount in monetary  

philanthropic contributions

DOE Services

BCP Fund II

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0 = 0

Minority employees 22% = 22%

22% of 
employees 

are minorities

29% of 
employees 
are women
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S E C T O R : 	

F U N D : 	 	

CLEARCURRENT Water & Wastewater Utility

BCP Infrastructure Fund I

E N H A N C I N G  C O M M U N I T I E S

Clear Current partners with communities to improve water infrastructure through 
agreement structures that best fit the needs of the community. The company 
provides safe, effective, and reliable drinking water and wastewater treatment 
services.

As a regulated water and wastewater utility company, Clear Current serves 2,000 
customers across North Carolina and Indiana.

Limited employee headcount.

2 0 2 4

0
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

N/A
Amount in monetary  

philanthropic contributions

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0 = 0

N/MN/M
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ELEVATION Industry Solar and Energy Efficiency Solutions

BCP Infrastructure Fund I

R E S I D E N T I A L  E N E R G Y  S O L U T I O N S

Elevation provides whole-home energy solutions through a combination of solar, 
energy storage, energy efficiency services, and energy management technology. 

I M P R O V I N G  H O M E S  A N D  R E D U C I N G  E M I S S I O N S

The company has provided over 13,000 homes with energy solutions. In just one 
year, Elevation’s customers helped to avoid 202,800 tons of carbon dioxide. In 
addition, through its Curb technology, Elevation provided its homeowners data and 
monitoring to manage their energy consumption.

2 0 2 4

2.12
Total Recordable Incident Rate  

(TRIR) for employees

N/A
Data breaches

$0
Amount in monetary  

philanthropic contributions

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 2.69 ARROW-DOWN 2.12

Unadjusted gender pay gap 26% ARROW-DOWN 22%

N/R
6% of 

employees 
are women
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S E C T O R : 	

F U N D : 	 	

NATIONAL WATER 
INFRASTRUCTURE

E M P L O Y E E  H E A LT H  A N D  S A F E T Y

NWI's DART and Lost Time Incident Rate (LTIR) were both reported to be 0.0 for 
2024, indicating a low severity in safety incidents. Additionally, the company’s TRIR 
is below the 2023 industry average for the Water, Sewage, and Other Systems 
sector, according to the U.S. Bureau of Labor Statistics.

C O M M U N I T Y  I M P R O V E M E N T

NWI obtained approval from the Louisiana Public Service Commission for a 
regionalization project in 2023 and is commencing work on the approximately $180 
million, multi-year project to build new sewer infrastructure throughout Ascension 
Parish, Louisiana.

2 0 2 4

1.7
Total Recordable Incident Rate  

(TRIR) for employees

1
Data breach

$1,300
Amount in monetary  

philanthropic contributions

Water Treatment

BCP Infrastructure Fund I

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

Women employees 24%  30%

TRIR 0 ARROW-UP 1.7

Unadjusted gender pay gap N/R 27%

N/R
30% of 

employees 
are women
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2 0 2 4  D I V E R S I T Y  &  I N C L U S I O N

AVENTIA Environmental Services

BCP Fund III

S U S TA I N A B I L I T Y  PA R T N E R S

Aventia brings together the capabilities, offerings, and collective resources of 
industry-leading environmental service businesses, providing comprehensive 
environmental consulting and field services along with technology-driven solutions.

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0.57 ARROW-UP 1.03

Women employees 40% = 40%
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1.03
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1
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N/A
Amount in monetary  

philanthropic contributions

13% of 
employees 

are minorities

40% of 
employees 
are women
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DUOTECH Aerospace and Defense

BCP Fund III

E N G I N E E R I N G  T H E  F U T U R E

ARENA specializes in repairing and modernizing legacy equipment critical to the 
operation and success of military and civilian systems.

W O R K F O R C E  D I V E R S I T Y

The company reported a workforce consisting of 25% women and 30% employees 
from underrepresented ethnic backgrounds.

30% of 
employees 

are minorities

25% of 
employees 
are women
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0.31
Total Recordable Incident Rate  

(TRIR) for employees

$14,821
Amount in monetary  

philanthropic contributions

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

Average FTE employees 677 ARROW-UP 683

Women employees 12% ARROW-UP 25%

Philanthropic contributions N/A $14,821
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GRACE Architecture, Engineering, and Consulting Services

BCP Fund III

D E S I G N I N G  S U S TA I N A B L E  I N F R A S T R U C T U R E

Grace is an architecture, engineering, and consulting services platform focused on 
meeting the growing demand for modern, sustainable civic infrastructure across the 
nation, particularly within the education, justice, and health care sectors.

W O R K F O R C E  G E N D E R  D I V E R S I T Y

In 2024, Grace's overall gender diversity was reported as 44.1%, which is far 
higher than the industry average gender diversity of 26.3% for the Architectural, 
Engineering, and Related Services sector, according to the U.S. Bureau of Labor 
Statistics.

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0 = 0

Women employees 47% ARROW-DOWN 44%

Philanthropic contributions $129,943  $238,734
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Amount in monetary  
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N/R
47% of 

employees 
are women
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OPTIMUM 
ENERGY

Energy-as-a-Service

BCP Fund III

E N E R G Y  O P T I M I Z AT I O N  S O L U T I O N S

Optimum Energy provides energy optimization solutions that help organizations do 
more with less through enhanced building resilience and efficiency. 

W O R K F O R C E  G E N D E R  D I V E R S I T Y  A N D  E Q U I T Y

Optimum Energy’s unadjusted pay gap was reported to be slightly below 0%, 
indicating that women earned slightly more than men. Additionally, the company’s 
board gender diversity was 28.6%, while overall gender diversity was 22%.
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0
Total Recordable Incident Rate  
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1
Patent filed or awarded

$0
Amount in monetary  

philanthropic contributions

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023
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NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR 0 = 0

Women employees 22% = 22%

N/R
22% of 

employees 
are women
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BRAILSFORD & 
DUNLAVEY

Institutional Program Management

BCP Fund III

B O A R D  A N D  W O R K F O R C E  D I V E R S I T Y

Brailsford & Dunlavey’s board gender diversity was reported to be 20% in 2024. 
Additionally, the company reported to have a workforce consisting of 22% from 
underrepresented ethnic background as well as 29% women, which is higher 
than the 2024 industry average gender diversity of 26.3% for the Architectural, 
Engineering, and Related Services sector, according to the U.S. Bureau of Labor 
Statistics.
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1.4
Total Recordable Incident Rate  

(TRIR) for employees

0
Data breaches

$0
Amount in monetary  

philanthropic contributions

P R O G R E S S  S I N C E  L A S T  R E P O R T I N G  P E R I O D

PRE VIOUS  
REPORTING PERIOD 

2023

POSITIVE / 
NEGATIVE 
CHANGE

CURRENT  
REPORTING PERIOD 

2024

TRIR N/R 1.4

Women employees N/R 47%

Average FTE employees 365 ARROW-UP 436

N/R
47% of 

employees 
are women
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